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Colorado Health Emergency Leave Pay Rules 

 

What documentation can the employer request? 

The employer may -- but is not required to -- require the employee to submit the following documentation from a health care 

provider to support the employee’s need to take paid sick leave under the HELP rules: 

1.     From the health care provider who prescribed the COVID-19 test or instructed the employee to quarantine or isolate: (a) 
any document(s) sufficient to show the name, contact information, and type of health care provider (family doctor, medical 
clinic, hospital, etc.), the provider’s prescription for a COVID-19 test, and the date of that prescription, or their instruction to 
quarantine or isolate, and the date of those instructions; (b) or, if documents showing all of the above are not available to the 
employee, whatever documents are available plus a written affirmation from the employee stating whichever of the above 
items are not available in documents. 

2.     From the provider of the COVID-19 test: (a) any document(s) sufficient to show the name, contact information, and type 
of provider (lab, medical clinic, hospital, etc.), that a COVID-19 test was performed, and the date of that test; (b) or, if 
documents showing all of the above are not available to the employee, whatever documents are available plus a written 
affirmation from the employee stating whichever of the above items are not available in documents. 

The above documentation does not have to be in any particular form, need not be sworn as affidavits, and can be duplicates 
rather than originals. And the employee can redact any personal or medical information that is not part of the above-requested 
information. 

 

What notice must an employee provide? 

Unless they are too ill to communicate, employees must (a) give notice of their absence as soon as possible, (b) give notice of 
getting a COVID-19 test, or receiving instructions from a healthcare professional to quarantine or isolate within 24 hours of 
being prescribed the test or instructions, and (c) provide any documentation that the employer requests by the sooner of (i) the 
end of their illness or (ii) their return to work. 

 

Resources:  

Colorado HELP Rules 


